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Equality, Diversity & Inclusion Policy
In line with OCC and the OSCB
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This policy should be read in conjunction with other relevant polices such as: Anti-
bullying, Promoting Positive Behaviour, Sex and Relationship Education, Teaching and
Learning, Code of Conducts, for both staff and pupils, the Parent Contract and
Complaints Policy.

The Unicorn School is committed to promoting the understanding of the principles and
practice of equality and justice. We aim to equip, staff and children with an awareness of
our diverse society and to appreciate the value of difference, thereby fostering good
relations in all areas of school life. We are mindful of our legal responsibilities under the
Equality Act (2010), but our commitment is based not upon legal obligation but on a
conviction that valuing the individual, celebrating diversity, celebrating the strengths of
all our pupils and unlocking the potential of all learners are the very purpose of education.

Legal framework

We welcome our duties under the Equality Act 2010 to eliminate discrimination, advance
equality of opportunity and foster good relations in relation to age (as appropriate),
disability, ethnicity, gender, religion and sexual identity.

We welcome our duty under the Education and Inspections Act 2006 to promote

community cohesion.

We recognise that these duties reflect international human rights standards as expressed
in the UN Convention on the Rights of the Child, the UN Convention on the Rights of People
with Disabilities, and the Human Rights Act 1998.

Guiding principles

Every member of The Unicorn School is regarded as of equal worth and importance,
irrespective of their creed, culture, class, age, race, sex, sexuality, marital status or civil
partnership, pregnancy or maternity and/or disability. We recognise and respect
difference.



Every aspect of The Unicorn School activity has an equal opportunities dimension. This
may be expressed explicitly in classroom practice, or as part of the hidden curriculum of
social interaction amongst staff and children.

The Unicorn School’s environment influences the development of attitudes of the children
within it and can be a powerful vehicle for the promotion of understanding and the practice
of equal opportunities. We foster positive attitudes and relationships and a shared sense

of cohesion and belonging.

We observe good equalities practice in our staff recruitment, and in our retention and

development of staff.
Equality Objectives

Every two years we will set our equality objectives to pursue to support this policy within
the framework of the overall school improvement plan. We will keep our equality objectives
under review and report on progress towards achieving them. Our equality objectives are
attached to this Policy.

The curriculum

We keep each curriculum subject or area under review in order to ensure that teaching

and learning reflect the guiding principles set out above.
Ethos and organisation

We ensure our guiding principles apply to the full range of our policies and practices,
including those that are concerned with:

e pupils' progress, attainment and achievement

e pupils' personal development, welfare and well- being.

e teaching styles and strategies

e admissions and attendance

e staff recruitment, retention, and professional development
e care, guidance, and support

e behaviour, discipline, and exclusions

e working in partnership with parents, carers, and guardians

e working with the wider community.



Addressing prejudice and prejudice-related bullying

The Unicorn School is opposed to all forms of prejudice which stand in the way of fulfilling
our legal duties, including:

e prejudices around disability and all special educational needs

e prejudices around racism and xenophobia, including those that are directed
towards religious groups and communities, for example anti-Semitism and
Islamophobia, and those that are directed against travellers, migrants, refugees
and people seeking asylum

e Prejudices reflecting sexism, homophobia, transphobia.

We will take action to prevent, challenge and eliminate any such behaviour (see Anti-
Bullying Policy) and are committed:

e To ensure that children and staff recognise that discrimination on the basis of
colour, culture, origin, gender, sexual orientation or ability is not acceptable.

e To provide an environment in which all children and staff feel safe enough to
express and question views

e To ensure that all staff feel valued and supported and have appropriate advice
and encouragement for professional development

e To ensure the principles and practice of equal opportunities and diversity apply to
all members of the school community: pupils, teaching and non-teaching staff,
parents, governors and visitors

e To ensure that Equal Opportunities and diversity practices should be evident in
the curriculum, the informal curriculum and the hidden curriculum (the ethos of
the school, the quality of the personal relationships etc.)

e To educate, develop and prepare all our children for life whatever their gender,
sexual orientation, colour, origin, culture or ability

e To see that children and teachers contribute towards a happy and caring
environment by showing respect for and appreciation of one another as
individuals

e To ensure that each child’s education and care is to be developed in direct
relation to their needs and abilities. This approach is to be based on sound
knowledge of the appropriate range of teaching and learning styles for all the
specific needs of children as well as behavioural methods and diagnostic

assessments.



Reasonable Adjustments

By its nature, there is no one size fits all when providing reasonable adjustments for
individuals. At a higher level, every pupil is treated in a bespoke way tailored to their
needs, on a specific level EHCPs will govern the multi discipline approach to the pupils
specific needs and adjustments required and funded, and on a logistical level
adjustments will be implemented following discussion between relevant staff and parents

(where appropriate) as to what is needed but ultimately it is a school decision.

In situations where reasonable adjustments need to be made away from the academic
and EHCP confines, these will be discussed with key staff and appropriate individual risk
assessments created. If these reasonable adjustments require financial costs, this will be

discussed in conjunction with the parents / carers.
Complaints

Where stakeholders feel that there has not been sufficient attention to the equality,
diversity or inclusion of individuals they should contact their form tutor or line manager
initially. If this is not resolved, then The Unicorn School has a set Complaints Policy
(available on the school website) which involves a 3 stage process.

Policy into Practice
Admission

The Unicorn School does not permit gender, age, race, colour, or disability to be used as
criteria for admission with the exception that all pupils should have a documented

diagnosis of specific learning difficulty.
Registration

Children and staff names will be accurately recorded and correctly pronounced. Children

will be encouraged to accept and respect names from other cultures.
Discrimination

All forms of discrimination by any person within the school’s responsibility will be treated
seriously as such behaviour is unacceptable. Racist symbols, badges or insignia on
clothing are forbidden in school. Staff should be aware of cultural assumption and bias
within their own attitudes. In all staff appointments, the best candidate will be appointed



based on strict professional criteria. Parents should be aware of the school’s commitment
to equal opportunities.

All cases of prejudice and discrimination should be taken seriously and dealt with as
appropriate, according to existing sanction procedures; a record of incidents should be
kept.

Language

The school views linguistic diversity positively, children and staff must feel that their

natural language is valued.
Culture, class and race

The Unicorn School acknowledges that members of the school come from diverse cultural,
racial and socioeconomic backgrounds and we endeavour to foster an atmosphere of
mutual respect in order to promote a school and a society in which there is social, religious
and racial harmony.

The Unicorn School recognises the inequalities of opportunity which exist in society for
individuals and groups and are determined to take positive action to enable every
individual to raise his/her self-esteem, expectations and performance so as to have a
wider choice in life. We will not tolerate racist behaviour of any form.

Gender

As a school we accept that there remain gender inequalities in our society which impose
limits, particularly on the expectations and behaviour of female pupils so that we need to
constantly examine the curriculum, procedures and materials for gender bias and
inequalities. This is especially important as there are so few female pupils within the
school. We encourage pupils to be aware of the rigid stereotypes presented by, for
example, the media.

We are committed to providing a curriculum which avoids unnecessary gender divisions.
We try to ensure:

e that teachers allocate their time fairly between ALL children
e that all pupils where possible have opportunities to work in mixed groups
e that we break down traditional role stereotypes



e that pupils are encouraged to pursue less conventional subjects and interests
e we do not differentiate between the sexes in respect of our school uniform

Religion

We acknowledge that members of the school may come from diverse backgrounds: some
have no religious faith; others are committed to a greater or lesser extent to a variety of
religions. We seek to promote an ethos of tolerance based on an understanding of and
respect for the beliefs and practice of others. With regard to the teaching of RE we
consider that the role of the teacher is that of an educator. We do not seek to make pupils
religious but to teach them about religion and the community around them.

Resources

The Unicorn School’s aim is to provide for all their children according to their needs and
irrespective of sex, gender, any disability, or ethnic origin. We try to ensure that our
resources reflect this and that they also value the achievements of women as well as men.
Displays will similarly reflect a range of cultures and races. All materials in The Unicorn
School will be monitored.

Relationships

Relationships between staff, children and management should be such that any member
of the school acting in a manner contrary to the spirit of this policy is made aware of the
unacceptable nature of their behaviour. This should be done in a supportive manner to
encourage change and reinforce the principles of this policy. When it is uncomfortable or
inappropriate to address the issue between staff then management must be made aware
of the incident and supervisors address the incident with the staff or child involved
through supervision. In extreme circumstances formal procedures may be taken by the
Headteacher in line with The Unicorn School’s Anti-bullying policy.

Appointments

The Headteacher should ensure that in recruitment procedures, any advertisement,
short listing, and interviews are without any hint of direct or indirect discrimination or
discrimination by association and take full account of the protected areas of age, race,
religion or belief, gender, sexual orientation, gender reassignment, marriage, civil
partnership or pregnancy/maternity. During employment it would be unlawful to
discriminate in any way the opportunities for promotion, transfer, or training. It is also
unlawful to discriminate in dismissals, particularly redundancy dismissals.



Awareness of policy

Parents and pupils should know that the school has an equal opportunities policy and is
committed to equality of opportunity for all pupils.

The Unicorn School will review the impact of the policies and procedures on different
groups according to the objectives set for the cycle and the effectiveness of such policies
are assessed through the Unicorn’s self- evaluation procedures.

Date of Review: Summer 2025

Date of next review: Summer 2027 by the Safeguarding Governor



